Achieving gender balance:
Views from across the IT industry
USA

EDUCATION

90%

83%

90%

believe schools should
encourage young
women to pursue IT
courses

83%

said universities should
proactively target women
to study IT and technology
related degrees

72%

believe governments should
introduce incentives
to recruit women for IT
subjects

72%

“I know, on paper, I am as good as any man. I know many of my college classmates got hired long
before I did. They did not graduate with the certifications and grades I did. “

OPPORTUNITY

29%

67%

felt discriminated
against because of their
gender

68%

think gender diversity
should be a board level
issue

think women are less
likely to be promoted
than men

“Companies fail to understand work life balance has a higher impact on women.”

“In my last position, women were judged by their accomplishments while men were judged by
their potential.”

INDUSTRY

3 10
out of

35

have considered
leaving the IT
industry due to
disparity between
male and female
salaries

have considered leaving the
industry due to lack of growth
opportunities

“My company hires women for sales and non-technical roles, but all of the engineers and technical
people are men. I will leave this company to take a technical job soon.”

RECRUITMENT

71%
believe IT companies should
take measures to recruit more
women through targeted
activity

Sixty nine
percent
believe having women on
interview panels would increase
numbers of women in the IT
industry

“I have been denied an IT position due to the fact that I would be ‘the only female’ in the IT
department according to the hiring manager.”

LEADERSHIP

91%
believe women are poorly
represented at executive
level

say their current
employer doesn’t
help women to
succeed

believe it is important
to have visible
female leaders

“I still love the industry because of the challenges and learning opportunities it offers.”

